
Vote Nov. 8! 
 District 4 IVC Board 

of Trustees (Brawley) 

Salvador A. Ramirez 

 District 1 IVC Board of Trustees 

(Calexico)  Louis Wong 

 District 3 IVC Board of Trustees 

(Imperial)  Jerry Hart 

 District 6 IVC Board of Trustees 

(Calipatria)  Romualdo Medina 

 Prop. 51 ($9 billion bond to 

build school/community col-

lege facilities)—YES! 

 Prop. 55 (maintain tax to 

benefit schools for those 

making more than $500,000)

—YES! 

 Prop. 58 (repeal the English-
only immersion requirement 

and allow for bilingual edu-

cation)—YES! 
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CTA is your advocate 
for all issues related to 
compensation and 
workload. We need to 
know if the District 
representatives  
violate your rights un-
der the contract at any 
time. Please contact 
your CTA representa-
tives anytime you 
have questions or 
concerns.  

By Kathleen Dorantes 

     The CTA Executive Board has voted unan-

imously to endorse Board of Trustees candi-

date Salvador A. Ramirez over incumbent 

Rudy Cardenas, Jr. 

    Ramirez, a retired mechanic, said he wants 

to serve on the board in order to offer better 

communication with Brawley residents.  

   “The constituents of Brawley need someone 

to listen to them,” Ramirez said. “I will have 

quarterly meetings with residents in my dis-

trict.” 

    Ramirez said his priorities if he is elected to 

the board will be to improve employee mo-

rale, listen to input from students and the com-

munity, and provide the safest and most com-

fortable learning environment possible. 

    “IVC is an important educational institution 

for the Imperial Valley,” Ramirez said. 

“Brawley needs to have a strong voice in its 

future.” 

   Although this is the first time the 54-year-

old Ramirez has run for public office, Ramirez 

said he has been involved in the school site 

council at his 11-year-old daughter’s elemen-

tary school and has served on a redistricting 

committee for the Brawley elementary school 

district.  

   He is also an active member of the Brawley 

American Legion. He is involved organizing 

Boys State with Brawley High School and has 

been in charge of the school awards for the 

Brawley American Legion, including Imperial 

Valley College 

   Originally from Coachella, Ramirez moved 

to Brawley in 1998. In 2000, he married Carol 

Cortes-Ramirez, a long-time Imperial Valley 

College employee. Carol works as an adminis-

trative secretary in the Counseling Depart-

ment. 

   After moving to Brawley, Ramirez worked 

for the Brawley School District as a bus driv-

er/mechanic and then the City of Brawley as a 

mechanic. 

   He served three years in the U.S. Army. 

   The CTA Executive Board voted to endorse 

Ramirez after hearing from members of the 

CTA Political Action Committee who inter-

viewed both Ramirez and the incumbent, 

Rudy Cardenas.  

   “We came to the conclusion that Sal 

Ramirez would better serve the IVC commu-

nity,” said Political Action Chair and IVC-

CTA Vice President Kathy Rodriguez. 

    The CTA PAC is donating $2,000 to 

Ramirez’s campaign. 

Endorsement:  

Salvador A. Ramirez 

For District #4 



 

 

Faculty Profile 

Total Immersion works 

best for Austen Thelen 

By Kathleen Dorantes 

Geography instructor Austen Thelen says it was being 

“sick of winter” that inspired him to apply at IVC two years 

ago. 

And certainly, Thelen has had his share of winter. 

A native of Jackson, Michigan, Thelen has worked or 

studied in Michigan, Kansas, and Russia over the years be-

fore moving to IVC for the Fall 2014 semester. 

“It’s a lot different from the Midwest,” Thelen said, 

“but I like it here. I appreciate the chance to be here.” 

Thelen’s background is a B.A. in Russian and a B.S. 

from Michigan State University in East Lansing. During 

that time, he spent a semester studying Russian in Volgo-

grad. 

Then he went to graduate school at the University of 

Kansas where he is currently a Ph.D. candidate. His dis-

sertation is on “Regional Identity in the North Caucasus.” 

 “I’ve spent a lot of time in Russia over the years,” he 

said. “I worked for about a year after my undergraduate, 

and I’ve gone back for research studies.” 

Thelen said the draw of Russia for him was having a 

complementary pairing                                      

between geography and the language. 

     “Russia is interesting because it is a transition 

point between the Christian and Islamic worlds,” 

he said. “The language is very useful to the intelli-

gence and law enforcement communities. It’s what 

is called ‘a strategic language.’ It would be very 

useful here for someone who wants to get hired by 

a federal law enforcement agency.” 

     Thelen had hoped to be able to teach Russian, 

but his master’s degree is in geography. 

    “I’ve probably spent of total of three years in 

Russa,” he said. “That’s where I met my wife.” 

   Thelen is married to Anna, a Russian native, and 

they have a four-year-old daughter, Deana. 

    Anna runs The Coffeeshop Espresso Bar and 

Café in Imperial which she opened one year ago. 

    Thelen said he and his family are settling into 

the community. 

     “I’ve worked hard to make the adjustment from 

teaching at a large university to a community col-

lege,” he said. The priorities in the community are 

different. In this community, family obligations come first.” 

     At IVC, Thelen serves on the Distance Education 

Committee and the New Faculty Orientation Committee. In 

his spare time, he enjoys gardening and playing guitar. 
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“I’ve worked hard to make 

the adjustment from teaching 

at a large university to a 

community college. The 

priorities in the community 

are different. In this 

community, family 

obligations come first.” 

Austen Thelen 
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By Mary-Jo Wainwright 

     The semester is half over, and I hope everyone 

is having a good semester. As always, being CTA 

President is never a dull moment! 

     It seems like we just finished negotiating the 

current contract (actually we did), but now we 

must start negotiating the contract that will take its 

place as of July 2017. Your new Negotiations 

Team is Suzanne Gretz (Lead) and Kathy Rodri-

guez, and alternate negotiators Sidne Horton and 

Beatriz Avila, and they have begun preparing. The 

District “sunshined” its intentions to open Articles 

10, 15 and 17, but we requested more specific in-

formation as required by law. As soon as we have 

more information from the District, we will be able 

to finalize our sunshine letter to the District. 

     Contract issues causing problems this semester 

include new faculty class scheduling, failing to no-

tify the union of new grants or extra duty contracts 

as required by the contract, and failure to follow 

the new student evaluation process in Article 10 

which was their idea in the first place. Apparently, 

the deans weren’t too thrilled with having to read 

through hundreds of evaluations. I’m fairly sure 

this process will be a topic of negotiations for the 

new contract. 

     The big negotiation topic at last week’s CCA 

Conference in Sacramento was “dual enrollment.” 

Potentially a new revenue stream for colleges 

across the state, AB 288 (2015) allows colleges to 

offer college classes at the high schools as part of 

the regular high school program, which will be 

closed to just high school students. Instructors for 

these classes must meet the same state minimum 

qualifications that we must meet. There are lots of 

complicated issues involved in dual enrollment, 

such as calendar, class times, and much, much 

more. 

     The law requires that Districts bargain with all 

unions involved. A few districts in the state rushed 

to sign 

MOUs 

with the 

high 

schools 

and started 

offering 

these clas-

ses, but 

because 

they failed 

to negoti-

ate with 

the unions, 

they are 

now facing 

unfair labor practice charges. Fortunately, IVC has 

contacted the union to start the negotiation process 

but there are many complicated details to be 

worked out before this new state directive can 

begin. More information will be provided soon and 

a faculty survey sent out to ascertain faculty inter-

est in teaching these new classes. 

     Finally, the District has formed a new task 

force, affectionately known as the “think tank,” 

under the leadership of Dr. Martha Garcia. The 

first meeting took place last week and the group 

will continue to meet twice a month. Issues up for 

discussion include enrollment management, the 

budget process, better coordination of services 

across campus, and future fiscal stability if revenue 

remains flat, while expenses continue to grow. 

Faculty are just as interested as the District in fis-

cal stability. However, any “recommendations or 

action plans” that come out of this committee can-

not violate the exclusive bargaining rights of all 

campus unions under the EERA with regards to 

working conditions, compensation and benefits. 

     More information on all these issues will be 
provided before the end of the semester. Keep 
calm and carry on. 

 

Mary-Jo Wainwright 
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Welcome to new faculty! 

  Carlos Araiza, Welding 
 Diana Barrios, Counselor (FT Temp) 
 Nikolai Beope, English (FT Temp) 
 Cuauhtemoc Carboni, PE/Health 
 John Clarkson, ESL 
 Brandilyn Davidson, Music 
 Ric Epps, Political Science 
 Jeronimo Garay, Math/Engineering (FT Temp) 
 Suellen Gonzalez, CTE Counselor 
 Melanie Guinn, Communications 
 Michael Kanyi, Agriculture 
 Elizabeth Kemp, ESL 
 Rumaldo Marquez, Communications 
 Roxanne Nunez, Special Projects Coordinator 
 Monica Minor, Counselor 
 Sergio Pesqueira, Counselor 
 Barbara Reyes, Sociology 
 Jose Roman, Electrical/Renewable Energy Tech (FT Temp) 
 Cynthia Spence, English 
 Elizabeth Trevino, Counselor, 
 Margarita Vizcarra, Counselor 
 

 

KNOW YOUR CONTRACT      

     Changes to Article 15.16 Class Size included raising the minimum 
class size to 30 students.  It should be noted, however, that the class 
size of any class can be raised by faculty by changing the course out-
line of record through the Curriculum Committee.  There are certain 
exceptions to the minimum.  Class size should be determined by the 
needs of the class, pedagogy, etc.  
     On Convocation Day, the District held a session on Enrollment 
Management.  IVC currently has flat enrollment numbers and failed 
to make the FTES cap last year.  The college is looking for ways to in-
crease enrollment efficiency.  This includes making sure that all clas-
ses are as full as possible, instead of having many under-enrolled clas-
ses. 
     Another change to the contract is that faculty must now continue 
to add students through the first two weeks of the semester if the 
class is under cap.  In the past, the contract language said a faculty 
member “may” add students through census. Now it says, “shall.”  
Although many faculty worry about students who add in the second 
week being able to catch up, it is up to us to make sure our classes 
are as full as possible as the college weathers this latest enrollment 
dip. 


